


The companies of the Greater Region must adapt to a series of technological, organizational, regulatory and economic changes. The emergence of new technologies, the restructuring of organisations, the 
increasing number of European standards and the effects of globalisation have an impact on the evolution of certain jobs as we know today in our companies.

These changes raise new concerns:	 	 What are the consequences for such jobs?

	 	 Which skills will employees need tomorrow to keep their level of performance?

	 	 How to meet these new requirements with training?

To provide the partners of the 
project and the bene�ciaries 
with an operational tool 
that will set, quickly and in 
conformity with the reality on 
the �eld, action plans to support 
the evolution of professional 
activities.

To ease the creation of a 
permanent link between the needs 
of companies and the orientations 
of the educational system.
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To take up the different challenges, all the partners 
of the Abilitic project, under the leadership of the 
Public Research Centre Henri Tudor,

	 propose an anticipatory approach of competences

	 that will permit, with a structured and 
participatory method,

	 to highlight the main competences of a job under 
study, with a 5-year horizon

Anticipate the evolution of jobs,

	 implies that human resources management should 
be a company’s key activity.

	 means that we need to identify the competences 
that will be required tomorrow in order to de�ne 
hiring, training and mobility policies.

Such a re�ection should enable the stakeholders to understand the potential evolution of 
a situation in order to prepare to take action under the best conditions.

The purpose is to reduce the uncertainty regarding the evolutions of the jobs 
studied.

8 jobs have been selected according to their needs in training and people in the 
different areas studied.

For the Grand Duchy of Luxembourg:

	 Information Security Auditor

	 Information Security Consultant

	 Engineer in charge of monitoring IT incidents

	 Information Security Lawyer

	 Logistics Manager

For the Walloon Region:

	 Central Heating Installer

	 Logistics Manager

	 Heavy Vehicle Mechanics

	 Process Technician for woodwork houses
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	 Setting up of a skill anticipation interregional mechanism
	 Cross-border European project covering the following areas: Wallonia – Lorraine – Luxembourg
	 INTERREG 3A funding programme | Duration: 30 months | End of the project: 2007
	 Project leader: Public Research Centre Henri Tudor – Luxembourg

For further information on the Interreg programmes: www.interreg3.com/
and on the Abilitic project and all its results: www.abilitic.eu
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